




the same 'greats'. 

4. Are you familiar with any Commonwealth parliamentary workplace policies,
processes and/or practices in relation to staff and worker safety and wellbeing,
workplace bullying, sexual harassment or sexual assault? If so, please outline your
understanding of how these policies, processes and/or practices operate.
I am aware of the HR processes at the house of representatives. However, as much as I
have a great relationship with all the people strategies staff, they are mostly older females
who proabably had to fight a lot more for respectful treatment in the workplace, are multi
hatted and all the HR stuff are done manully because it is a small department.

 

5. During your time working in a Commonwealth parliamentary workplace(s),
have/did you receive any education or training in relation to worker safety and
wellbeing, and/or how to prevent or respond to workplace bullying, sexual
harassment or sexual assault? If yes, please outline your experience of the training
and whether it was useful in increasing your knowledge and/or skills in relation to
preventing and responding to workplace bullying, sexual harassment or sexual
assault. 
Only in regard to workplace bullying. it is a wider government online module you do once
a year and is incredibly boring. To be honest, i manage to test out of it every year without
reading the content / watching the animations. 

6. Are you aware of how you and/or other people working in Commonwealth
parliamentary workplaces can report workplace bullying, sexual harassment or
sexual assault (either formally or informally)? If yes, please specify what reporting
options exist, and outline your experience with accessing and/or using those reporting
options if applicable.
Some workplaces have identified staff who go on training and act as a first contact point
for a claim. 

7. Are you aware of any supports available in Commonwealth parliamentary
workplaces to people who experience workplace bullying, sexual harassment or
sexual assault? If yes, please specify what supports exist, and outline your experience
with accessing and/or using those supports if applicable.
Comcare.

8. Based on your experiences, do you have any suggestions or recommendations on
how to improve the prevention of and responses to workplace bullying, sexual
harassment and sexual assault in Commonwealth parliamentary workplaces? 
Make all staff go through respectful relationshps courses every year. it is not just for
school kids. A lot of senior persons seem to have missedout on the common sense of not
bullying or harassing people. 

9. Is there anything else you would like to tell the Commission? 
As an  I get incredibly frustrated when i see bullying or harrasment take place in
front of a manager, HR persono etc, and nothing gets done. When i raise this in
conversations on culture, I get told i should be the one to sy something. i dont disagree,
however, how can people my age  be empowered to make bullying / harassement
claims when managers and HR wont!!! Especially as I have seen people get passed over
for promotion for doing just that. 






